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DELIVERING Celebrating

The Friends of the Award in Edinburgh and the Lothians
has developed and supported work
in the following areas:

NETWORKING Enabling
Developing TRAINING




CHAIRMAN'S STATEMENT

Our Vision: To ensure that every
young person in Edinburgh and the
Lothians will have the opportunity to
take part in the Duke of Edinburgh’s
Award and to work to enable them
to have a quality experience thereby.

Our Mission: To work in partnership  Introduction
with Operating Authorities and

local organisations throughout the

area, to compliment and support

their delivery of the Award and

target resources to ensure that the

Award is “Open to All".

Award Inclusive

New skills, including problem solving,
presentation and communication build
self belief and confidence.



CHAIRMAN'S STATEMENT continued

Working with others in the community
and as part of a team brings a
sense of belonging and responsibility.




CHAIRMAN'S STATEMENT continued

Exploring new talents and abilities
improves awareness of potential
and gives a sense of identity.

Sustainability

Group activities help the ability

to build new relationships
and communication skills.




CHAIRMAN'S STATEMENT continued

Finance

The Future




CHAIRMAN'S STATEMENT continued

strengthen the ability to plan
and use time effectively.

Conclusion

An understanding of strengths and

weaknesses are a valuable factor in
securing a sense of independence.




CASE STUDIES

Streetwork, ‘South Edge Project’

Sighthill Library Project
Geographic Work with
Youth Work Practitioners

Award Inclusive aims to work with
young people from disadvantaged
geographical areas of Edinburgh and
the Lothians. The following case
studies provide a flavour of work
completed by partner agencies and
our Development Officers.

Buzz Bus




CASE STUDIES continued

Young Peoples Centres /
Youth Justice

In April 2006 a new area of work
was introduced to include the
promotion of the Award for staff and
young people in Young Peoples
Centres and the Youth Justice
System in Edinburgh. Progress to
date has included work with Young
Peoples Centres only.

Alternative to
School Exclusion Programme

In April 2006 an alternative to school
exclusion programme was
introduced. This involved the delivery
of the Award to pupils aged 14-17
years who had been excluded or
were at risk of exclusion from school.




Mental Health / Disabilities

In April 2006 a new area of work
was introduced to include the
promotion of the Award for young
people experiencing Mental Health
Difficulties and Disabilities. Progress
to date has included work with
young people experiencing Mental
Health difficulties only.

Expeditions

Young Person’s Unit (YPU)

Royal Edinburgh Hospital

Inspire Open Award Group

CASE STUDIES continued
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